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“For the longest time, I felt like I had no allies”: 
Stigmatization and Recognition of Jewish Faculty 

in Canadian Higher Education

Abstract
This article examines the experiences of Jewish faculty in Canadian higher 
education following the Hamas attacks on Israel on October 7, 2023. Drawing 
on Lamont’s sociology of recognition, the study utilizes national survey data and 
in-depth interviews to examine how stigmatization operates across four inter-
connected layers: spatial, policy, cultural, and interpersonal. Findings reveal 
a multilayered assault of worth, marked by declining physical and emotional 
safety, limited institutional recognition of antisemitism, exclusion from dominant 
academic milieus, and breakdown of collegial relationships. A central site of 
tension concerns anti-Zionism, which has become a boundary for recognition 
and belonging within many academic spaces. The study argues that prevailing 
policy frameworks, while oriented toward greater inclusion, inadequately ac-
count for Jewish identity and can inadvertently reproduce exclusion. Addressing 
Jewish inclusion requires meaningful education, policy revision, and relational 
practices that expand cultural membership and reaffirm dignity, recognition, and 
shared humanity in higher education.
Keywords: stigmatization, recognition, Jewish faculty, equity, diversity, and 
inclusion (EDI), antisemitism, higher education
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Résumé
Cet article examine le vécu de professeurs juifs et professeures juives 
travaillant dans l’enseignement supérieur canadien à la suite des attaques 
du Hamas contre Israël le 7 octobre 2023. S’appuyant sur la sociologie de 
la reconnaissance de Lamont, cette étude utilise des données issues d’une 
enquête nationale et des entretiens approfondis pour analyser comment la 
stigmatisation s’opère à quatre niveaux interdépendants : spatial, politique, 
culturel et interpersonnel. Les résultats mettent en évidence des atteintes à leur 
valeur à plusieurs niveaux, qui se caractérisent par une diminution du sentiment 
de sécurité physique et émotionnelle, une reconnaissance institutionnelle 
limitée de l’antisémitisme, des discriminations dans les milieux universitaires 
dominants et une détérioration des relations collégiales. L’antisionisme 
constitue un foyer central de tension, devenant un critère déterminant pour la 
reconnaissance et l’appartenance au sein de nombreux espaces universitaires. 
Cette étude soutient que les cadres politiques actuels, bien qu’orientés vers 
une plus grande inclusion, ne tiennent pas suffisamment compte de l’identité 
juive et peuvent, sans le vouloir, reproduire des situations d’exclusion. Pour 
favoriser l’inclusion des Juifs, il faut mettre en place un enseignement pertinent, 
revoir les politiques et adopter des pratiques relationnelles qui élargissent le 
sentiment d’appartenance culturelle et réaffirment la dignité de la personne, la 
reconnaissance et l’humanité commune dans l’enseignement supérieur.
Mots-clés: stigmatisation, reconnaissance, universitaires juifs, équité, 
diversité, et inclusion (EDI), antisémitisme, enseignement supérieur

INTRODUCTION
This study analyzes the experiences of Jewish 
faculty members in Canadian higher education 
(HE) since the Hamas attacks on Israel on Octo-
ber 7, 2023 (hereafter, October 7) and the subse-
quent war in Gaza. Jews are the most targeted 
group in religiously motivated hate crimes in Can-
ada, with a sharp increase reported since Octo-
ber 7 (Statistics Canada, 2025). Recent studies 
and reports further demonstrate that university 
campuses have become increasingly hostile, 
with Jewish faculty, staff, and students describ-
ing intimidation, gaslighting, exclusion, and ha-
rassment (Columbia University Task Force on 
Antisemitism, 2024; Standing Senate Commit-
tee on Human Rights, 2026; Wright et al., 2024). 
Antisemitism on campuses is often minimized 
and dismissed, leaving many Jewish communi-
ty members feeling unsupported by colleagues 

and leadership, with documented negative 
mental health consequences (Bar-Halpern & 
Wolfman, 2025; Silverstein & Block, 2025). This 
study contributes to this emerging body of schol-
arship, which remains underdeveloped in the 
Canadian HE context (Morstead & DeLongis, 
2025; Santos & Yogev, 202).

At the entry point, it is important to clari-
fy how the terms Jews and antisemitism are 
used. Jewish identity is grounded in a sense of 
peoplehood; an ancient group formation that 
predates modern categories of race, ethnici-
ty, and religion (Pianko, 2015). Jewish identity 
is diverse, complex, and multifaceted: there is 
no single way to be Jewish. Jewish people may 
understand their Judaism as a religious, secu-
lar, cultural, racial, or ethnic identity (Hahn Tap-
per et al., 2023). Despite this diversity, support 
for Jewish political self-determination in parts 
of the historic land of Israel (Zionism) remains 

http://journals.sfu.ca/cjhe/index.php/cjhe


Stigmatization and Recognition
L. Marom, L. Elizur, C. Kogan

Canadian Journal of Higher Education  |  Revue canadienne d’enseignement supérieur 
Advanced Publication

3

central for a large majority of Canadian Jews 
(Brym, 2024c, 2025b). At the same time, many 
Canadian Jews object to contemporary politi-
cal articulations of Zionism, are critical of Israeli 
state policies, and support Palestinian self-de-
termination (Scheindlin, 2025). 

At its most basic definition, antisemitism is 
the hostility toward Jews as Jews (Ury & Miron, 
2023). The adaptive and dynamic nature of an-
tisemitism means that it has shifted over time to 
fit different societal contexts (Nirenberg, 2014; 
Teter, 2023). In the post-October 7 context, 
whether and when anti-Zionism constitutes an-
tisemitism has become a highly polarized and 
contested question, both within Jewish diasporic 
communities and academic spaces (Beinart, 
2013; Herf, 2023; Katz, 2025). Existing defini-
tions of antisemitism, including those advanced 
by the International Holocaust Remembrance 
Alliance (IHRA, n.d.), the Jerusalem Declara-
tion on Antisemitism (n.d.), and Nexus (2024), 
take divergent positions on this entanglement. 
However, scholarly debates over definitions risk 
displacing attention from the lived experiences 
that demand empirical and ethical consideration 
(Patel, 2024; Press, 2024). This tension is par-
ticularly salient in Canadian HE, where there is 
strong resistance to the IHRA definition (Cana-
dian Association of University Teachers, 2024), 
despite its adoption by the federal government 
(Government of Canada, 2024). 

Rather than intervening in definitional de-
bates over antisemitism or anti-Zionism (Dallal 
& Segal, 2025; Judaken, 2024; Murray, 2025; 
Magid, 2024), this article draws on Lamont’s 
(2018, 2023) sociology of recognition to cen-
tre the experiences of Jewish faculty members 
who encounter stigmatization in academic 
spaces, whether that stigmatization is articulat-
ed through antisemitism, anti-Zionism, or their 
conflation. 

Following Lamont (2018, 2023; Lamont et 
al., 2016), stigmatization is understood here as 
an assault of worth: Being ignored, dismissed, 
or discredited through overt or subtle forms of 
communication, interactions, and representa-
tion. Stigmatization operates through cultural 
repertoires (Lamont, 2018), the interpretive 
frameworks through which individuals and 

groups make sense of social difference. These 
repertoires shape recognition gaps, disparities 
in the dignity, legitimacy, and moral worth as-
signed to different groups within a given con-
text. Recognition work counters stigmatization 
by challenging dominant repertoires and ex-
panding the boundaries of cultural member-
ship so that groups are regarded as worthy of 
dignity and respect (Lamont & Mizrachi, 2012). 
Grounded in this framework, this article asks: 
What are the experiences of Jewish academ-
ics in Canadian HE since October 7, and what 
do these experiences reveal about the cultural 
repertoires governing recognition and worth in 
academic institutions?

In Canadian HE, the cultural repertoires 
governing Jewish identity and antisemitism are 
deeply shaped by equity, diversity, and inclusion 
(EDI), the dominant institutional framework for 
addressing marginalization (Government of 
Canada, 2025; Universities Canada, 2023). 
Rooted in the  Employment Equity Act  (1995), 
EDI frameworks primarily centre race, Indige-
neity, gender, disability, and their intersections 
(Council of Canadian Academies, 2024; Uni-
versities Canada, 2023), while rarely address-
ing religious or ethnocultural forms of exclusion.

When Jewishness is acknowledged in Ca-
nadian HE, it is most often framed exclusively 
as a religious identity (Feldman, 2025), eras-
ing its ethnic and cultural dimensions and mis-
aligning with the way many Canadian Jews un-
derstand themselves (Anctil & Menkis, 2023). 
In the 2021 Canadian census, approximately 
80,000 individuals identified as Jewish solely 
in cultural or ethnic terms, representing rough-
ly 20% of Canadian Jews (Brym, 2024b). Jews 
are also not classified as a visible minority (Gov-
ernment of Canada, 2016), even though most 
Canadian Jews do not self-identify as White but 
as ethnically Jewish (Brym, 2025a; Statistics 
Canada, 2022). This hybridity, seen as White or 
non-White based on the changing political cli-
mate and prevailing racial discourses, occupies 
a liminal grey zone that unsettles the binary of 
the dominant majority versus the marginalized 
Other (Bloom, 2002; Blumenfeld, 2006).

http://journals.sfu.ca/cjhe/index.php/cjhe
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 This misalignment contributes to the rel-
ative invisibility of Jewish experiences in HE, 
particularly given the widespread perception 
of Jews as White and privileged (Rubin, 2020; 
Stein et al., 2024). As Feldman (2025) argues, 
Jews are often “seen as embodying White privi-
lege and thus, are not seen as experiencing the 
consequences of racism as a racially minori-
tized population,” rendering “the fullness of their 
experiences invisible” (p. 3). These perceptions 
are further complicated for Jews of colour, in-
cluding Mizrahi, Sephardi, Black, and other ra-
cially diverse Jews, whose lived experiences 
challenge dominant assumptions about Jew-
ishness (Drezner, 2025; Schraub, 2019). 

Since October 7, stigmatization of Jews has 
increasingly been articulated through perceived 
proximity to Zionism (The House of Commons 
Standing Committee on Justice and Human 
Rights [JUST], 2024), particularly within HE, 
where anti-Zionist sentiments are prevalent 
(Aschaiek, 2024; Brym, 2025a; JUST, 2024).  

Responding to Lamont’s (2018) call to em-
pirically document recognition gaps and ana-
lyze the pathways through which they emerge, 
this article identifies and examines forms of 
stigmatization experienced by Jewish faculty in 
Canadian HE, analyzes how these experiences 
are shaped by institutional and cultural reper-
toires, and offers recommendations for narrow-
ing recognition gaps and fostering more inclu-
sive academic spaces.

THEORETICAL FRAMEWORK
Recognition refers to “the affirmation of positive 
qualities of human subjects and groups” (Hon-
neth, 2014, p. 329). It concerns how societies 
determine who is worthy of dignity and respect 
and is a process mediated by the moral and cul-
tural repertoires available in a given context. By 
contrast, stigmatization is a cultural process that 
produces, and reproduces, negative or deficient 
portrayals of particular social groups (Lamont 
et al., 2014). Stigmatization operates through 
cultural repertoires: the frameworks individuals 
draw upon to interpret and navigate their so-
cial world (Lamont & Thévenot, 2000; Swidler, 
1986). These repertoires, shaped across inter-

national, national, and local contexts, influence 
both how worth is assigned or denied to groups 
and how members of those groups interpret 
and respond to stigmatization. Destigmatiza-
tion refers to the process through which mar-
ginalized groups gain recognition and societal 
worth (Lamont, 2018). Critical examination of 
cultural repertoires is crucial for this process, as 
dominant ways of interpreting social difference 
can either reinforce separation and deficit think-
ing or illuminate structural inequities and affirm 
shared humanity.

Recognition gaps refer to disparities in how 
groups are assigned worth and included with-
in cultural membership (Lamont, 2018). Such 
gaps matter because they have direct implica-
tions for individual and collective well-being. 
Stigmatization functions as a chronic stressor, 
undermining both physical and mental health 
(Hall & Lamont, 2013; Krieger, 2014; Morstead & 
DeLongis, 2025; Williams & Mohammed, 2013). 
In academic contexts, stigmatization can have 
pronounced personal and professional conse-
quences, including isolation, disengagement, 
reduced productivity, and the erosion of colle-
gial relations and trust (Bar-Halpern & Wolfman, 
2025; Silverstein & Block, 2025). 

Lamont’s (2023) framework enables ex-
amination of marginalization not reducible to 
racialization alone, and that emerges at the in-
tersection of multiple dimensions, including eth-
nicity, religion, nationality, and perceived privi-
lege (Clair et al., 2016). As such, it further offers 
conceptual tools for identifying recognition gaps 
that may remain undertheorized within dominant 
EDI cultural repertoires (Marom, 2026b; Marom 
& Switzer, 2025). Studying recognition requires 
what Lamont (2018) calls a “multidimensional 
bottom-up approach to boundary formation that 
locates groups in their local and historical con-
texts” (p. 432). This approach is particularly suit-
ed to examining Jewish faculty in Canadian HE, 
where experiences of inclusion and exclusion 
are shaped by institutional norms and policy 
frameworks, as well as by longer historical leg-
acies of antisemitism and conditional belonging.
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METHODOLOGY
This article is part of a larger mixed-methods 
study that examined faculty and staff experienc-
es in Canadian HE after October 7, including pol-
icy analysis (Marom & Switzer, 2025), a national 
survey, and semi-structured interviews.  Partici-
pants were recruited through Jewish campus or-
ganizations (e.g., Jewish Academic Alliance of 
BC, n.d.), Jewish academic networks (e.g., Net-
work of Engaged Canadian Academics, n.d.), 
Canadian Jewish organizations (e.g., Jewish 
Federations), and Canadian Jewish studies 
associations (e.g., Association for Canadian 
Jewish Studies, n.d.) using email invitations cir-
culated to members. Recruitment was supple-
mented through the professional networks of the 
research team and snowball sampling, particu-
larly to reach participants from underrepresent-
ed groups. Participation was open to any faculty 
or staff at Canadian HE institutions, both Jewish 
and non-Jewish, who had knowledge of, expe-
rienced, or witnessed antisemitism on campus. 
In this article, only self-identified Jewish faculty 
were included in the analysis and results.

The survey was created and disseminated 
through the secure Qualtrics platform and host-
ed on a secure University of British Columbia 
server. It remained open for five months (Feb-
ruary–June 2025) to maximize participation. 
Overall, 143 self-identified Jewish faculty mem-
bers completed the survey. Six participants 
were excluded for having failed the first atten-
tion check and 17 participants were removed for 
having failed the second attention check. Anal-
yses were thus restricted to 120 respondents 
who identified as Jewish faculty members at 
their institutions and who correctly answered 
both attention checks. For demographic char-
acteristics of participants comparing those who 
passed and those who failed the attention check 
items, see Appendix A.

The survey included multiple sections. The 
first collected professional information (e.g., 
academic discipline, rank, province, and in-
stitution type). Subsequent sections included 
questions about the participants’ knowledge 
of and perspective on institutional policies and 
EDI resources relating to Jewish identity and 

antisemitism, as well as policies and resourc-
es relating to other group identities and forms 
of discrimination. Another section focused on 
Jewish identity and connection to Israel (e.g., 
how strongly do participants identify as cultur-
ally Jewish, ethnically Jewish, and religiously 
Jewish; to what degree do participants feel an 
emotional attachment to Israel). This section 
also assessed participants’ overall feelings 
on campus as a Jewish person (e.g., feelings 
of physical safety, emotional safety, profes-
sional safety, and inclusion). Additionally, this 
section examined participants’ experiences of 
antisemitism on campus, both before and after 
October 7. Items in this section were adapted 
from surveys of leading sociologists of Ca-
nadian Jewry  (Brym, 2024c, 2025a; Brym et 
al., 2018), which include validated measures 
of Jewish experience and perception (Brym, 
2024c). The final section collected participant 
demographics (e.g., age, gender, sexual orien-
tation). For survey questions used in this arti-
cle, see Appendix B.

Survey participants were invited to indicate 
interest in a follow-up semi-structured interview 
to share their experiences in greater depth. In-
terviews were conducted between February 
and July of 2025. Of the Jewish faculty survey 
respondents, 59 expressed interest, which re-
sulted in 51 interviews. The level of interest 
suggested that these experiences were not ad-
equately captured by survey measures alone; 
accordingly, all interested participants were in-
vited to participate in the interview. 

Interviews included open-ended questions 
about Jewish identity, understanding of an-
tisemitism, and experiences with colleagues, 
students, and campus leadership before and 
after October 7. Participants selected or were 
assigned a pseudonym and were invited to re-
view and edit their transcripts. These measures 
are especially important in research on small, 
identifiable, and potentially vulnerable groups 
(Lewis et al., 2023). In this case, participants 
may be professionally vulnerable due to the lim-
ited number of Jewish faculty within particular 
departments or institutions. 

http://journals.sfu.ca/cjhe/index.php/cjhe
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Table 1
Survey Participant Demographics

Demographic Overall (N=120)
n %

Age Group
25–44  19 15.8
45–54 42 35.0
55–64 28 23.3
65+ 23 19.2
Missing 8 6.7

Gender
Woman 61 50.8
Man 51 42.5
Other 8 6.7

Province
British Columbia 41 34.2
Ontario 52 43.3
Quebec 13 10.8
Othera 14 11.7

Academic Discipline
STEM 61 50.8
Humanities/Social Sciences 59 49.2

Academic Rank
Junior 19 15.8
Mid-career 33 27.5
Senior 49 40.8
Other 18 15.0
Missing 1 0.8

Attachment to Israel
Attached to Israel 112 93.3
No Attachment/Neutral to Israel 8 6.7

DATA ANALYSIS
Quantitative Data
Survey data analysis was conducted using R 
version 4.3.1 (R Core Team, 2023). Survey par-
ticipant demographics can be found in Table 1. 

Descriptive and inferential statistics were 
used to identify patterns and correlations be-
tween background variables and participants’ 

experiences (Creswell & Guetterman, 2019). 
For clarity, the rationale for the various statis-
tical tests conducted and the details of the hy-
potheses are provided in each of the Findings 
sections. Additional information relating to the 
survey, data, and statistical tests performed that 
are not reported in-text can be found in the Ap-
pendices.

http://journals.sfu.ca/cjhe/index.php/cjhe
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It is important to note that a large majority 
(93.3%) reported feeling “somewhat” or “very” 
emotionally attached to Israel, consistent with 
findings from broader surveys of Canadian Jew-
ry (Brym, 2024a, 2024c). This marks a limitation 
of the survey with respect to the representation 
of self-identified anti-Zionist Jewish faculty. 
While a recent population-level survey suggests 
that anti-Zionism among Canadian Jews is rela-
tively rare, at approximately 1% (Brym, 2025b), 
universities may have a higher concentration of 
this perspective (Shaw & Siddiqi, 2026; Smith, 
2025). Moreover, even when numerically small, 
anti-Zionist positions occupy a disproportion-
ate presence within HE discourses and are ar-
ticulated by some prominent Jewish Canadian 
academics (e.g., Jewish Faculty Network, n.d.), 
warranting further targeted investigation be-
yond the scope of this study. 

Qualitative Data
All 51 interviews were transcribed verbatim and 
analyzed using NVivo software. Given the vol-
ume of qualitative data, illustrative quotes from 
18 interviewed faculty were selected for this ar-
ticle. Participants were purposively selected to 
reflect diversity across positionalities (e.g., gen-
der, sexuality, and Jewish self-identification), 
academic ranks (e.g., junior and senior faculty), 

disciplines (e.g., humanities, social sciences, 
medicine, and sciences), institution types (e.g., 
research and teaching universities), and prov-
inces (e.g., British Columbia, Ontario). This ap-
proach aimed to enhance analytic depth and nu-
ance while reflecting broader patterns observed 
across the full interview dataset.1 See Table 2 for 
interview participant demographics.

Thematic analysis guided the coding pro-
cess (Braun & Clarke, 2019). Members of the 
research team met regularly to refine the code-
book and to compare interpretations to ensure 
analytic rigour (Braun & Clarke, 2013). Themes 
were generated inductively from participants’ 
narratives and deductively from the theoretical 
framework of recognition and stigmatization, 
as well as the policy and discursive lens of EDI. 
Consistent with Lamont’s (2018) emphasis on 
examining how cultural and institutional con-
ceptions are manifested in individual-level in-
teractions, the final stage of analysis organized 
findings into four layers of stigmatization and 
boundaries to cultural membership. See Figure 
1 for visual representation.

1	 To respect the time and engagement of the par-
ticipants, we centre different voices in other man-
uscripts (e.g., Elizur & Marom, 2026; Marom, 
2026a, 2026b; Marom et al., in press).

Demographic Overall (N=120)
n %

Strong Cultural Jewish Identity
Very 107 89.2
No/Neutral 13 10.8

Strong Religious Jewish Identity
Very 56 46.7
No/Neutral 63 52.5
Missing 1 0.8

Strong Ethnic Jewish Identity
Very 99 82.5
No/Neutral 21 17.5

Note. a Includes the provinces of Alberta, Manitoba, Nova Scotia, and Saskatchewan.
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Table 2
Interview Participant Demographics

Pseudonym Discipline Gender Province Professorial Rank Setting University Type a

Adi Medicine/Health Sciences/Nursing W MB Emeritus Professor Urban Research University (RU)

Alicia Medicine/Health Sciences/Nursing W ON Associate Professor Urban RU

Daniel Biological/Life Sciences M ON Full Professor Urban RU

Dina Behavioural Sciences W BC Full Professor Urban Comprehensive University (CU)

Eden Physical Sciences W QC Full Professor Urban RU

Ezra Social Sciences M QC Teaching Faculty Urban CEGEP

Juliette Humanities W QC Full Professor Urban RU

Laura Business W ON Full Professor Urban RU

Lili Music W QC Associate Professor Urban RU

Martin Social Sciences M BC Assistant Professor Rural Teaching University (TU)

Michael Social Sciences M BC Instructor Urban CU

Nathan Humanities M MB Associate Professor Urban RU

Paul Business M QC Associate Professor Urban RU

Penny Medicine/Health Sciences/Nursing W AB Associate Professor Urban University 1: RU; University 2: TU

Rita Humanities W ON Associate Professor Urban RU

Stella Social Sciences W QC Full Professor Urban RU

Tali Medicine/Health Sciences/Nursing W ON Associate Professor Urban RU

Tom Social Sciences M ON Full Professor Rural CU

Note. a RU: Research University (emphasis on research); CU: Comprehensive University (balance of teaching and research); CEGEP (two-year post-secondary 
institution in Quebec); TU: Teaching University (focus on undergraduate and diploma programs).

http://journals.sfu.ca/cjhe/index.php/cjhe
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FINDINGS
Spatial Level: Physical and  
Emotional Safety
The survey hypothesis was that faculty would 
report that the campus climate had significant-
ly changed after October 7. Specifically, we pre-
dicted that faculty would report: (a) significant 
reductions in their perception of physical and 
emotional safety as compared to before October 
7, (b) significant increases in their levels of dis-
tress as compared to before October 7, and (c) 
significant changes in their behaviour on cam-
pus (i.e., greater avoidance of places perceived 
as unwelcoming) as compared to before Octo-
ber 7. Chi-squared tests were performed with 
the independent variable being the time period 
and the dependent variable being the number 
of participants who endorsed “very” or “some-
what” options on the Likert-style scale as com-
pared to those who endorsed any other option 
for physical and emotional safety, distress, and 
behaviour change.

The findings confirmed this hypothesis. Af-
ter October 7, participants described a sharp 
erosion of both physical and emotional safety 
across campuses. Only 40.0% of participants 
reported feeling “somewhat” or “very” physical-
ly safe on campus. Furthermore, 79.2% indicat-
ed that they had changed their behaviour, such 
as avoiding certain areas of campus, compared 
to 35.0% before October 7 (X2 = 48.2, df = 1, p 
< 0.001). The decline in emotional safety was 
even more pronounced: Only 14.2% reported 
feeling “somewhat” or “very” emotionally safe 
on campus, and 87.5% said they had experi-
enced distress on campus post-October 7 (up 
from 40.8% before October 7; X2 = 50.4, df = 1, 
p < 0.001). 

Interview accounts amplified these findings. 
Some participants described direct threats to 
physical safety in their daily work environments. 
Daniel recalled:

We had an event on campus where 
we had a string of graffiti with the up-
side-down red triangle [Hamas symbol] 

Figure 1
Layers of Stigmatization and Boundaries to Cultural Membership
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plastered and a sniper rifle painted on our 
windows, saying “you’re the target.”… I 
declared an unsafe work environment…I 
stayed off campus for two months.

Nathan identified similar double-coded im-
agery that created covert spatial boundaries on 
campus:

During the encampment and even af-
terwards…I saw several instances of 
the upside-down red triangle symbol of 
Hamas.… I see it not as advocacy for 
Palestinian human rights, but as a pro-
cess of fear and intimidation towards the 
Jewish community.

These accounts illustrate how university 
campuses were experienced as symbolically 
segregated, with some areas marked, through 
imagery and symbols, as unwelcoming to Jews. 
Academic events and programs affiliated with 
Israeli-nationality faculty or Israeli universities 
were also singled out and targeted. Paul de-
scribed: 

We had our building encircled and 
blocked so people couldn’t get in. And 
that particular protest identified specifi-
cally my course [that had a partnership 
with an Israeli university] as one of the 
reasons why it was happening. Courses 
were disrupted, moved online, or can-
celled.… The building manager asked if 
I wanted a security escort when I left the 
building.

These examples demonstrate that while 
Canadian universities position themselves as 
spaces of academic inquiry and the exchange 
of ideas as core to the ethos of academia (Ca-
nadian Association of University Teachers, 
2019), events with any proximity to Israel were 
pushed outside the boundaries of legitimate ac-
ademic engagement. While protest against Is-
raeli state policies is not inherently antisemitic, 
participants described experiences that blurred 
the lines between Israel as a political entity and 
Jews as a social group. Lili recounted an inci-
dent during a student-led event: 

One of my students messaged me say-
ing “help me.” There was this little table 
with Jewish things…[students] were sur-
rounding this little table and they were 
just screaming. I went to my student and 
I hugged her, and she was crying, and a 
guy with a keffiyeh was running around 
talking about baby murderers and baby 
killers, and he yelled at us to go back to 
Poland.

Such incidents signal the stigmatization 
of Jewish collective grief following October 7, 
which was not seen as worthy of recognition. 
Faculty were implicitly treated as guilty by asso-
ciation with Israel, a stance not applied to other 
diasporic groups connected to states with vio-
lent or extremist politics.

Participants also described feeling marked 
and exposed while carrying out routine profes-
sional activities. Eden shared:

There’s a week of rage coming up and 
so what is that going to be like? Can I be 
on campus? Do I have to worry? I have a 
very Israeli name. I teach in front of 150 
students.… It makes me very nervous. 

Martin added:  

The administration finally took our [Jew-
ish] names off the public class schedule 
so it’s harder to track us down, but there’s 
nowhere for me to hide on campus.… 
There’s been nothing to validate that fear 
in terms of incidents. It’s seeing what’s 
happening in other places and worrying 
about becoming a target for that anger.

While direct physical threats remained rela-
tively rare, many faculty experienced their cam-
puses as spaces of heightened exposure and 
vulnerability. From a recognition perspective, 
these experiences indicated a shift in the sym-
bolic boundaries of campus space: Universities 
became environments in which many Jewish 
faculty no longer felt safe or welcome.
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Policy Level: Institutional  
Inclusion 
The policy level is captured by existing policies 
and the responsiveness of university leadership 
and EDI offices. Based on a previous analysis 
of EDI policies in Canadian HE (Marom & Swit-
zer, 2025), we hypothesized that survey partici-
pants would report: (a) that policies addressing 
antisemitism are less likely to exist in their insti-
tutions as compared to those for other identity 
groups or for workplace conduct policies, (b) that 
if reported to be present, these policies would be 
endorsed as less comprehensive than for other 
identity groups or for workplace conduct, and (c) 
that education about antisemitism and Jewish 
identity would be reported as less likely to exist 
as compared to for other identity groups (see 
Appendix C for additional information). 

The analysis found that participant aware-
ness of policies addressing antisemitism was 
significantly lower than awareness of policies 
on other forms of identity-based discrimination 
(e.g., anti-Black racism; McNemar X2 = 71.014, 
df = 1, p < 0.001) or workplace misconduct (e.g., 
sexual harassment; McNemar X2 = 77.013, df 
= 1, p < 0.001). When participants knew of pol-
icies on antisemitism, they were viewed as sig-
nificantly less comprehensive than other identi-
ty-based discrimination policies (McNemar X2 = 
37.026, df = 1, p < 0.001). Similarly, participants 
reported significantly less familiarity with train-
ing, resources, or education about antisemitism 
or Jewish identity offered through EDI offices 
compared to initiatives focused on other identity 
groups (e.g., Black, Indigenous) and other forms 
of identity-based discrimination (antisemitism 
vs. other discrimination: McNemar X2 = 47.17, df 
= 1, p < 0.001; Jewish identity vs. other identities: 
McNemar X2 = 72.014, df = 1, p < 0.001). Overall, 
most participants described a profound sense 
of institutional abandonment following October 
7. Only 19.2% of participants reported feeling 
“somewhat” or “very” included in their university 
overall, and just 23.3% reported feeling “some-
what” or “very” included by leadership. 

The absence of recognition at the policy and 
institutional level was reinforced in interviews. 
Nathan described, “I don’t think my campus 

is a place where a Jewish person would feel 
comfortable or safe outwardly expressing their 
Jewish identity.… I never see any Jewish dis-
plays, never holiday displays.” For many faculty 
who had long championed EDI initiatives, this 
moment was marked by a painful realization 
of being excluded by the very frameworks they 
helped build. Dina shared, “I was really working 
hard to bring EDI into the university.… When Oc-
tober 7 happened, the first inkling that I had was 
like, ‘Oh my God, there’s something really wrong 
and I don’t quite understand it.’” Michael added:

There was no mention [in an EDI com-
mittee email] of the attacks on Israel or 
Jewish people.… It was really upsetting 
for me because I felt that the experience 
of Jewish people in Israel and people 
like me, who empathized and identify as 
Jewish, was invisibilized.

Participants grappled with how to make 
sense of this exclusion. Tom shared that “even 
though Jews are an oppressed minority histori-
cally, they are not viewed in those [EDI] catego-
ries, like gender or people of colour.… It’s frus-
trating not having that kind of recognition.” 

Tali had a different explanation:

In my parents’ generation, there were 
quotas for how many Jews could be ad-
mitted to medical school; it is only really 
this generation that has started to have 
equal access to admission. It makes 
me wonder about the inherent biases 
against Jews in this context.

Together, these narratives illustrate how 
Jewish faculty drew on different cultural rep-
ertoires to interpret their exclusion from EDI 
frameworks. For some, exclusion was under-
stood as an unintended outcome of Jews not 
fitting dominant EDI paradigms; for others, it 
reflected a deeper legacy of antisemitism within 
academic institutions, particularly in medicine 
(Kuper, 2023; Robinson, 2015). These diver-
gent interpretations shape how faculty respond 
to stigmatization, whether by seeking inclusion 
within existing EDI frameworks or by framing an-
tisemitism as a unique form of marginalization.
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Cultural Level: Boundaries to 
Membership 
This level describes a more subtle but pervasive 
form of exclusion, sustained through condition-
al boundaries of membership within the domi-
nant academic milieu. These boundaries have 
become more entrenched following October 7 
and were enforced through informal norms gov-
erning what could be said, to whom, and at what 
social and professional cost. Such a climate 
could prevent Jewish faculty from expressing 
the personal impact of October 7 and act as a 
form of traumatic invalidation (Bar-Halpern & 
Wolfman, 2025). 

We hypothesized that participants would 
report greater levels of invalidation after Octo-
ber 7 as compared to before. Chi-squared tests 
were performed with the grouping variable as 
time period and the dependent variable as the 
number of participants who endorsed “very” or 
“somewhat” options on the Likert scale as com-
pared to those who endorsed any other option 
for perceived invalidation. The hypothesis was 
supported in the survey data that revealed that 
84.2% of participants felt that their lived experi-
ences as Jews were invalidated or discredited 
after October 7, compared with 53.3% before 
(X2 = 32.6, df = 1, p < 0.001).

Since anti-Zionist discourses are presum-
ably more prevalent in the humanities and so-
cial sciences (Wright, 2025; Wright et al., 2025), 
we examined whether faculty in these fields 
were more likely to report feeling excluded by 
different groups on campus. Chi-squared tests 
were performed with the grouping variable as 
discipline type (i.e., STEM, humanities/social 
sciences) and the dependent variable as the 
number of participants who endorsed “very” or 
“somewhat” excluded on campus as compared 
to those who endorsed any other option on the 
Likert scale by different constituencies (i.e., in-
stitution, colleagues in unit, colleagues outside 
of unit, students, leadership, union, on cam-
pus). We found no statistical differences in the 
number of faculty endorsing feelings of exclu-
sion, regardless of which group, as compared 
to those who reported not feeling excluded (see 
Appendix D).

Interview narratives illuminate how bound-
aries were enacted in everyday academic life. 
Many participants described being unable to 
express their perspectives without risking social 
or professional consequences. Alicia stated, 
“because we [Jews] are silenced and because 
our narrative is not the dominant narrative, [we] 
don’t get to speak [our] truth.” Eden added, 
“what bothers me most is that there’s no discus-
sion.… I can’t even express my point of view on 
this. I consider myself pretty left wing. Doesn’t 
matter.”

Participants also emphasized that these 
boundaries left little space for the diversity of 
Jewish identity. Dina shared, “My mother was a 
Middle Eastern Jew, and she experienced a lot 
of racism both in Israel and in Canada.… All of 
that gets erased.… There’s just one idea of what 
is a Jew.” In this example, Jewishness was col-
lapsed into a singular, essentialized category, 
often positioned as synonymous with White-
ness and privilege (Drezner, 2025; Schraub, 
2019). For participants who were not Ashkenazi 
(of Eastern European descent), these dynam-
ics echoed hierarchies within Jewish commu-
nities both in Israel and in the diaspora (Cohen, 
2021/2025; Lamont et al., 2016; Mizrachi & Her-
zog, 2012).

Cultural boundaries were marked in subtle 
ways, signalling what was considered a legiti-
mate claim to respect. Stella explained:

Nobody’s saying, “You dirty Jew,” or stuff 
like that, but I am suspect, I’m not to be 
trusted.… For the longest time, I felt like 
I had no allies…[antisemitism] was not a 
safe thing to complain about. 

Martin explained that he concealed his 
views to avoid potential repercussions: “There’s 
this assumption that, even though I’m Jewish, I 
would be anti-Zionist because I’m in the social 
sciences and humanities. I don’t make public 
statements that would disabuse them of that 
notion to stay under the radar.” 

As these accounts suggest, concerns 
raised by Jewish faculty were often dismissed 
or treated with suspicion, reproducing antise-
mitic tropes of Jews as manipulative and dis-
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honest (Marom, 2026b; Silverstein & Block, 
2025). Overall, this dynamic produced a frag-
ile and conditional sense of inclusion, leading 
many to feel isolated and reluctant to share their 
experiences. 

Interpersonal Level: Allyship and 
Belonging
The interpersonal level centres on the everyday 
gestures of recognition and respect that sustain 
collegial and personal relationships. We hy-
pothesized that faculty would report feeling less 
included by colleagues and in their immediate 
academic unit. As there were no comparisons, 
we report descriptive statistics only. Survey data 
reflected this assumption: Only 37.5% of par-
ticipants reported feeling “somewhat” or “very” 
included within their immediate academic units, 
and only 15.0% felt “somewhat” or “very” includ-
ed among colleagues outside their unit.

Interview accounts deepen these findings. 
The absence of recognition and empathy from 
colleagues emerged as one of the most perva-
sive themes. Alicia shared that “people were 
radio silent; nobody said anything. I felt like no-
body cares or gives a damn.… Everybody knows 
I’m Jewish. Everybody knows that I have family 
in Israel, and nobody reached out to me, not one 
single person.” Adi recalled, “There was very lit-
tle support.… The odd person, after lots of time, 
squeaked out, ‘How’s your family?’ But by and 
large, no one wants to talk about it.” Rita agreed, 
saying, “My Jewish identity has always been 
something that my colleagues are aware of. Not 
a single colleague acknowledged October 7.” 

For many, the most painful experiences in-
volved the breakdown of long-standing rela-
tionships with trusted peers. Laura explained, 
“These relationships that I had before are al-
tered in a fundamental way that is never to be re-
paired.… I have not found a way to go back from 
that.” Dina added, “People who I was friends 
with would just ignore me.… It felt really dehu-
manizing.” This indifference was particularly 
painful because it fractured participants’ closest 
professional circles: The communities that had 
sustained their sense of home in academia. 

This rupture was particularly acute in schol-
arly and professional spaces grounded in ally-
ship and justice-oriented commitments (Gupta 
& Bhattad, 2025; University Affairs Staff, 2025). 
Michael described, “Despite my history of sup-
porting vulnerable populations…I feel like my 
presence isn’t welcome, my contributions are 
no longer welcome.” Ezra agreed, saying, “Any-
body who could claim being at risk we’ve stood 
up for, and I’ve answered the call every time. But 
I come to my colleague as a Jew, and I’m not en-
titled to support.” Juliette, one of the founders 
of her university’s gender equity network, de-
scribed her departure from the group: “It was a 
very aggravating moment for me…I was not part 
of the group anymore…I felt really alone. I called 
everybody who could be my ally and didn’t find 
many people.” Penny added:

I feel like everybody that I’ve advocated 
for, and worked for, and spoken on behalf 
of, has turned around and stabbed me in 
the back.… Being told by other people 
that I’ve fought hard for within the queer 
community…that I’m actually the prob-
lem, it’s been a huge betrayal.

As these accounts illustrate, many Jewish 
faculty had established relationships rooted in 
shared commitments to equity and inclusion. 
Yet when they required recognition, the ethos of 
allyship and care dissolved, often replaced by 
silence, avoidance, or invalidation (Silverstein 
& Block, 2025). This erosion of recognition un-
dermined participants’ sense of belonging: the 
ability to be one’s authentic self and be seen as 
having worth (Wilson et al., 2025). 

The loss of belonging was closely tied to the 
narrowing of what was considered an acceptable 
Jewish identity. As Ezra explained, “for Jews like 
me…it’s not an inclusive space. There is abso-
lutely no room or tolerance for any kind of identity 
that affirms Israel’s right to exist, and by defini-
tion, that excludes most Jews.” Juliette added:

The thing that struck me the most as an-
tisemitic was the fact that [this academic 
network] was accepting only Jews who 
were anti-Zionists. And even if I’m not 
calling myself a Zionist, I don’t accept 
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that anti-Zionists are the only Jews that 
they are going to accept. That, for me, 
was the moment of reckoning. 

In these accounts, belonging was contin-
gent on disavowing aspects of one’s identity 
to be deemed deserving of empathy and care. 
The resulting loss of belonging left many partici-
pants feeling in a state of internal exile. 

DISCUSSION
The framework of stigmatization and recognition 
helps interpret the experiences of Jewish facul-
ty in Canadian HE. Across all four layers identi-
fied in the findings—spatial, policy, cultural, and 
interpersonal—participants described a sys-
tematic erosion of worth (Lamont et al., 2016). 
Participants described feeling unwelcome in 
campus spaces, encountering unresponsive 
institutional policies, and experiencing indiffer-
ence, silencing, and hostility from colleagues. 
October 7 presented a moment of awakening, 
a collapse of the academic cultural member-
ship that many Jewish academics believed they 
were part of. Because Jewish identity is often 
not visible, group affiliation could remain in the 
background—a form of passing not afforded to 
people of colour (Goldstein, 2006; Noghanibe-
hambari & Fletcher, 2025). After October 7, Jew-
ish identification became highly visible and was 
subjected to scrutiny. This shift was especially 
destabilizing for faculty deeply engaged in EDI, 
who had assumed that principles of inclusion 
would extend to Jewish identity when needed. 

Canadian universities formally commit to 
EDI (Universities Canada, 2023); yet the find-
ings suggest that EDI frameworks can also gen-
erate new boundaries of group membership, 
paradoxically producing exclusion within inclu-
sion. This dynamic was particularly visible at the 
policy and cultural layers, where the majority of 
participants reported that their institutions had 
no clear framework for addressing antisemi-
tism, and many described EDI spaces as sites 
of further exclusion rather than support.

While designed to broaden recognition, cat-
egorical binaries of racialization and privilege 
leave limited conceptual space for Jewish expe-

rience (Drezner, 2025; Marom, 2026a). As this 
study shows, any justice-oriented framework 
requires critical examination when it constrains 
the ability to sustain respect, care, and recogni-
tion across differences (Berkowitz, 2023).

A central mechanism of stigmatization 
emerged through the rise of anti-Zionism as a 
cultural repertoire within academic discourses. 
While some theoretical frameworks seek to dif-
ferentiate Jewishness from Zionism (Beinart, 
2013; Gordon, 2024; Jaffee, 2024), these dis-
tinctions rarely reflect the lived identities of Ca-
nadian Jews, the majority of whom identify as Zi-
onist or are attached to Israel in some form, with 
only approximately 1% identifying as anti-Zion-
ist (Brym, 2025b). Within dominant academic 
vocabularies, Zionism is framed as synonymous 
with racism and colonial power (Pappé, 2012; 
Wolfe, 2006). This framing positions those who 
identify, whether loosely or strongly, as Zionist 
as undeserving of recognition (Sucharov, 2025). 
Anti-Zionism as a cultural repertoire can slide 
into stigmatization, reproducing antisemitic 
tropes in which Zionists are cast as predatory or 
morally suspect (Herf, 2023; Kirsch, 2024; Pol-
lack, 2010). This pattern was most acute at the 
cultural and interpersonal layers of the findings: 
Participants described being pushed outside 
the boundaries of empathy unless they publicly 
disavowed parts of their identity.

At the same time, many Canadian Jews 
are themselves embedded within the cultural 
repertoire of Zionism (Brym, 2025b; Lamont et 
al., 2016). This can create blind spots in which 
any critique of Zionism is felt as an attack on 
self-worth and interpreted as antisemitic. While 
this article does not seek to resolve definitional 
debates around antisemitism and anti-Zionism 
(Katz, 2025), the absence of shared vocabular-
ies leaves Jewish faculty uncertain about how 
to name harm or demand respect. As scholar-
ship on recognition shows, when institutional 
language and policy frameworks are unclear, it 
becomes harder to identify injustice and advo-
cate for change (Lamont, 2018, 2023).

If universities are to foster inclusive cultural 
membership, they must critically examine the 
cultural repertoires through which worth is as-
signed. Critique of states, ideologies, and polit-
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ical movements, including Israel and Zionism, 
is integral to academia. However, the embodied 
stigmatization of Zionists and, by extension, 
most Canadian Jews, requires active challeng-
ing. Doing so is necessary not only to affirm 
Jewish belonging but also to contribute to an ac-
ademic culture grounded in dignity and respect. 

CONCLUSION AND  
RECOMMENDATIONS
The article points to the need for a process of 
destigmatization toward Jews in Canadian HE 
that restores recognition and reaffirms Jewish 
inclusion within the cultural membership of aca-
demia. As Lamont (2018) argues, inclusive cul-
tural membership “is an important dimension 
of collective well-being that often is given less 
weight” (p. 426). This is particularly salient in the 
case of Jews in Canadian HE, where exclusion 
is manifested primarily in symbolic, cultural, and 
relational processes, rather than access barriers.

Lamont (2018, 2023) identifies several path-
ways for destigmatization, including education 
that challenges stigmatization, policy change, 
and the creation of spaces for meaningful inter-
actions. Drawing on these pathways, we point 
to several directions for institutional action. 
Many of them align with the recent recommen-
dations of the Standing Senate Committee on 
Human Rights (2026). At the educational level, 
the findings underscore the importance of pro-
gramming on Jewish identity and antisemitism 
that is credible, nuanced, and attentive to the 
diversity within Jewish communities and iden-
tities. Importantly, such spaces must be ones 
in which Jewish faculty, staff, and students feel 
invited to participate, even when ideas are con-
tested. Universities play a foundational role in 
knowledge production; when they fail to lead 
this work, the vacuum is filled by social media 
discourses that reproduce misinformation and 
polarization. Programs such as Sexual Orien-
tation and Gender Inclusion (SOGI 123, 2026) 
illustrate how education can successfully chal-
lenge stigmatization and expand recognition. In 
relation to Jewish education, initiatives such as 
Facing History & Ourselves Canada (n.d.) offer 

a model for engagement across K–12 and high-
er education.

At the policy level, the findings point to the 
need to reevaluate and revise institutional pol-
icies so that they explicitly acknowledge and 
address Jewish identity and antisemitism. Rec-
ognition requires policies that do not subsume 
Jewish identity solely under religion (Feldman, 
2025) and situate antisemitism within broader 
processes of stigmatization and racialization 
(Marom, 2026b). The Scarborough Charter on 
Anti-Black Racism and Black Inclusion in Ca-
nadian Higher Education (University of Toronto 
Scarborough, 2021) provides a useful example 
of a sector-wide framework that translates rec-
ognition into institutional action. In relation to an-
tisemitism, initiatives such as the antisemitism 
task force at the University of Toronto (Univer-
sity of Toronto, 2021) signal emerging efforts to 
locate antisemitism within broader equity work.

At the interpersonal level, research high-
lights the importance of sustained personal in-
teractions in reducing prejudice and bias (Brym, 
2025a). Universities are uniquely positioned 
to facilitate such encounters across differ-
ence. Expanding inclusive cultural membership 
offers a path forward, reaffirming the role of uni-
versities as knowledge-producing institutions 
responsible for cultivating dignity, respect, and 
shared humanity. 
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Appendix A 

Demographic Characteristics of Participants who Passed and Failed Attention Check Items 

Demographic Failed 
Attention 
Checks  
(N = 23) 

Retained 
Sample  

(N = 120) 

Test Statistic df p 

 n % n %     
Age Group               

25–44 1  4.3 19  15.8 χ² 1.899 3 0.594 
45–54 5  21.7 42  35.0         
55–64 1  4.3 28  23.3         
65+ 3  13.0 23  19.2         

Gender 
 

 
 

 
    

Woman 5  21.7 61 50.8 χ² 0 1 1 
Man 5  21.7 51  42.5     

Province 
 

 
 

 
    

British Columbia 14  60.9 41 34.2 χ² 6.171 3 0.104 
Ontario 7  30.4 52  43.3         
Quebec 1  4.3 13  10.8         
Other a 1  4.3 14  11.7         

Academic Rank 
 

 
 

 
    

Junior 4  17.4 19  15.8 χ² 1.94 3 0.585 
Mid-career 6  26.1 33  27.5         
Senior 11  47.8 49 40.8         
Other 1  4.3 18  15.0         

Attachment to Israel             
Attached to Israel 6  26.1 112  93.3 χ² 55.929 1 <0.001* 
No Attachment/Neutral to Israel 17  73.9 8  6.7     

Strong Cultural Jewish Identity  
 

 
    

Very 8  34.8 107  89.2 χ² 0.127 1 0.721 
No/Neutral 2  8.7 13  10.8         

Strong Religious Jewish Identity          
Very 5  21.7 56  46.7 χ² 0 1 1 
No/Neutral 5  21.7 63  52.5         

Strong Ethnic Jewish Identity  
    

Very 7  30.4 99  82.5 χ² 0.308 1 0.579 
No/Neutral 3  13.0 21  17.5         

a Includes the provinces of Alberta, Manitoba, Nova Scotia, and Saskatchewan 
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Appendix B 

Survey Questions Used in Analysis  

Section 2. University Policies 

2. The following questions are referring to your academic institution’s policies. 

2.1 Based on your knowledge, does your academic institution have policies that address:  

Response options: Yes, No, Not sure 

a) Antisemitism 
b) Other forms of identity-based discrimination (e.g., anti-Black racism, anti-Indigenous 

racism) 
c) Workplace misconduct (e.g., bullying and harassment, sexual misconduct) 

2.2 In your opinion, are the following policies comprehensive (i.e., are they relevant, effective, 
having a positive effect, and capturing the right things)? 

Response options: Strongly disagree, Somewhat disagree, Neutral, Somewhat agree, Strongly 
agree 

a) Antisemitism  
b) Other forms of identity-based discrimination (e.g., anti-Black racism, anti-Indigenous 

racism)  
c) Workplace misconduct (e.g., bullying and harassment, sexual misconduct) 

Section 3. Equity, Diversity and Inclusion Office  

3. The following questions are referring to the Equity, Diversity, and Inclusion office (or its 
equivalent) at your academic institution. 

3.1 To what degree are you aware of your academic institution's Equity, Diversity, and Inclusion 
office (or its equivalent) and its activities regarding: 

Response options: Very unaware, Somewhat unaware, Neutral, Somewhat aware, Very aware, 
Not applicable/do not exist 

a) Training, resources, and/or education on antisemitism  
b) Training, resources, and/or education on Jewish identity  
c) Training, resources, and/or education on other forms of identity-based discrimination 

(e.g., anti-Black racism, anti-Indigenous racism)  
d) Training, resources, and/or education on other identities (e.g., Black, Indigenous) 

Section 4. Jewish Identity and Experiences on Campus 

4.1 Although the categories listed below may not represent your full identity or use the language 
you prefer, for the purpose of this survey, please indicate which group(s) below best describes 
your identity? (Select all that apply): 

a) Not Jewish 
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b) Jewish by religion 
c) Jewish by culture 
d) Jewish by ethnicity 

a. Ashkenazi 
b. Mizrahi 
c. Sephardic 
d. Other (please specify): 

e) Jewish and other race or ethnicity 
a. Asian 
b. Black 
c. Latinx/Hispanic 
d. Indigenous / Aboriginal, Native in Canada / US / Australia / New Zealand, etc. 
e. Middle Eastern, North African 
f. Other (please specify): 

 
4.2 If Jewish, how strongly do you identify as: 
Response options: Not at all, Neutral, Very 

a) Culturally Jewish  
b) Ethnically Jewish 
c) Religiously Jewish 

4.3 If Jewish, to what degree do you feel an emotional attachment to Israel? 
a) Very unattached 
b) Somewhat unattached 
c) Neutral 
d) Somewhat attached 
e) Very attached 

 
4.4 If Jewish, how important is Israel for your Jewish identity? 

a) Very unimportant 
b) Somewhat unimportant 
c) Neutral 
d) Somewhat important 
e) Very important 
f) Other (please explain): 
 

4.5 Overall, as a Jewish person at your academic institution: 

Response options: Very unsafe, Somewhat unsafe, Neutral, Somewhat safe, Very safe 

a) To what degree do you feel physically safe?  
b) To what degree do you feel emotionally safe?  
c) To what degree do you feel professionally safe? 
d) To what degree do you feel excluded?  

a. Response options: Very excluded, Somewhat excluded, Neutral, Somewhat 
included, Very included 

 
4.6 Thinking about your academic institution:  
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Groups: Students, Colleagues in my unit, Colleagues outside of my unit, Leadership, In my 
union, On campus 

Response options: Very unsafe, Somewhat unsafe, Neutral, Somewhat safe, Very safe 

a) To what degree do you feel physically safe as a Jewish person when you think about 
engaging with or encountering the following groups? 

b) To what degree do you feel emotionally safe as a Jewish person when you think about 
engaging with or encountering the following groups? 

c) To what degree do you feel professionally safe as a Jewish person when you think about 
engaging with or encountering the following groups? 

d) To what degree do you feel excluded as a Jewish person by the following groups? 
a. Response options: Very excluded, Somewhat excluded, Neutral, Somewhat 

included, Very included 
 
4. 7 Thinking specifically of your Jewish identity or allyship to the Jewish community, please 
indicate whether any of the following things has happened to you at your academic institution 
(either in person or online) before October 7th, 2023: 

4.8 Thinking specifically of your Jewish identity or allyship to the Jewish community, please 
indicate whether any of the following things has happened to you at your academic institution 
(either in person or online) since October 7th, 2023: 

Response options: Yes, has happened; No, has not happened; Not sure 

a) Joined a new Jewish club, activity, or network 
b) Seen anti-Jewish graffiti, vandalism, or signs on campus 
c) Heard someone use a stereotype or trope about Jews (e.g., Jewish power or wealth) 
d) Heard someone say Jews are silencing the voices of others 
e) Heard comments that expressed distrust towards Jewish organizations/communities 
f) Felt that your lived experiences were invalidated/discredited 
g) Felt targeted/unwelcome because of the encampment/protest on your campus 
h) Felt distressed while on campus 
i) Avoided certain parts of campus or changed your behaviour 
j) Been excluded from a campus event 
k) Been harassed online in an academic channel 
l) Been verbally targeted on campus 
m) Been physically threatened or attacked on campus 
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Appendix C 

Pairwise McNemar Tests to Compare Participant Awareness of the Existence of Policies and Resources 

a) Pairwise comparisons of participants’ awareness of identity-based and workplace policies in their institutions. Findings suggest 
that participants are more aware of the existence of policies that address discrimination of other minoritized identities 
compared to those addressing antisemitism. Similarly, participants are significantly more aware of the existence of policies that 
address workplace misconduct compared to those addressing antisemitism. 

 

b) Pairwise comparisons of participants’ perception of the comprehensiveness of identity-based and workplace policies in their 
institutions. Findings suggest that participants perceive policies that address discrimination of other minoritized identities as 
more comprehensive compared to those addressing antisemitism. Similarly, participants perceive policies that address 
workplace misconduct as more comprehensive compared to those addressing antisemitism. 

 

Variable 1 
(V1) 

Variable 2 
(V2) 

N V1=No/V2=No V1=No/V2=Yes V1=Yes/V2=No V1=Yes/V2=Yes X2 df p 

   n % n % n % n %    
Antisemitism 
Policies 

Other Identity-
Based 
Discrimination 
Policies 

120 8  6.7 73  60.8 0  0.0 39  32.5 71.014 1 <0.001*** 

Antisemitism 
Policies 

Workplace 
Misconduct 
Policies 

120 2  1.7 79  65.8 0  0.0 39  32.5 77.013 1 <0.001*** 

Other Identity-
Based 
Discrimination 
Policies 

Workplace 
Misconduct 
Policies 

120 2  1.7 6  5.0 0  0.0 112  93.3 4.167 1 0.0412* 
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Variable 1 
(V1) 

Variable 2 
(V2) 

N V1=No/V2=No V1=No/V2=Yes V1=Yes/V2=No V1=Yes/V2=Yes X2 df p 

   n % n % n % n %    
Antisemitism 
Policies 

Other Identity-
Based 
Discrimination 
Policies 

59 15  25.4 39  66.1 0  0.0 5  8.5 37.026 1 <0.001*** 

Antisemitism 
Policies 

Workplace 
Misconduct 
Policies 

59 18  30.5 36  61.0 1  1.7 4  6.8 31.243 1 <0.001*** 

Other Identity-
Based 
Discrimination 
Policies 

Workplace 
Misconduct 
Policies 

116 38  32.7 13  11.2 9  7.8 56  48.3 0.409 1 0.5224 

 

c) Pairwise comparisons of participants’ awareness of training, resources, and education about different identity groups. Findings 
suggest that participants are more aware of the existence of training, resources, and education about antisemitism than about 
Jewish identity. Furthermore, participants are significantly more aware of the existence of training, resources, and education 
about other forms of discrimination and other identities compared to those dealing with antisemitism or Jewish identity.  
 

Variable 1 (V1) Variable 2 (V2) N V1=No/V2=No V1=No/V2=Yes V1=Yes/V2=No V1=Yes/V2=Yes X2 df p 

    n % n % n % n %    
Antisemitism Jewish Identity 120 64  53.3 3  2.5 26  21.7 27  22.5 16.69 1 <0.001*** 
Antisemitism Other Identity-

Based 
Discrimination 

120 15  12.5 52  43.3 1  0.8 52  43.3 47.17 1 <0.001*** 

Jewish Identity Other Identities 120 16  13.3 74  61.7 0  0.0 30  25.0 72.014 1 <0.001*** 
 

Note. Pairwise McNemar tests were used to compare reporting frequencies between categories. These tests were chosen rather than 
Chi-squared because they are appropriate for matched-pair binary data arising from “select all that apply” survey items, which was the 
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methodology employed in the present study. All possible pairwise comparisons between reporting categories were tested. The 
McNemar test compares paired proportions by examining discordant pairs, that is, participants who reported to A but not B or people 
who reported B but not A. It ignores responses of those who reported both A and B or neither A nor B. To account for multiple testing 
across comparisons, the Holm adjustment, which controls the family-wise error rate, was applied to p-values. Results are reported as 
raw and adjusted p-values. 
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Appendix D 

Chi-Squared Tests of Experiences of Exclusion Overall and in Several Contexts in the Academic 
Institution by Academic Discipline. 

 

Academic Discipline STEM  
(N = 61) 

Humanities/Social Sciences 
(N = 59) p 

 n % n %  

Overall exclusion in my academic institution     

Excluded 41  67.2 39 66.1 1 
Not excluded 20  32.8 20 33.9  

Exclusion by students      

Excluded 28  45.9 21 35.6 0.375 
Not excluded 33 54.1 37 62.7  

Exclusion by colleagues in my unit      

Excluded 23  37.7 27 45.8 0.478 
Not excluded 38  62.3 32  54.2  

Exclusion by colleagues outside of my unit     

Excluded 31  50.8 31 52.5 0.995 
Not excluded 30 49.2 28 47.5  

Exclusion by leadership      

Excluded 37 60.7 32 54.2 0.599 
Not excluded 24 39.3 27 45.8  

Exclusion by union      

Excluded 38 62.3 44 74.6 0.377 
Not excluded 19 31.1 14 23.7  

Exclusion on campus      

Excluded 42  68.9 32 54.2 0.14 
Not excluded 18  29.5 26 44.1  
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