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the cons t ruc t ion of k n o w l e d g e . E v e r y g r o u p wi l l s imply m a n u f a c t u r e 
their own . Whi l e some pos tmodern is t s will insist that this is exact ly the 
po in t , the oppor tun i ty fo r a sus ta ined and e n g a g i n g d i s cou r se a m o n g 
m o r e individuals m a y be lost. 
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Sandra Jackson & Jose Solis Jordan (Eds). (1999). I've Got a Story to 
Tell: Identity and Place in the Academy. N e w York, NY: Pe te r L a n g 
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R e v i e w e d by Annabe l l e Mays , Educa t ion and of Deve lopmen ta l Studies, 

Univers i ty of Winn ipeg . 

I've Got a Story to Tell: Identity and Place in the Academy had its 
origins in "exchanges and dia logues about the exper iences of facul ty of 
c o l o u r in h i g h e r e d u c a t i o n . . . " (p. v). E a c h o f the th i r t een na r r a t i ve s 
recounts , f r o m the perspect ive of a facul ty m e m b e r : 

. . . wha t it m e a n s to be a p rofessor wi th in the contes ted terrain 
o f h i g h e r e d u c a t i o n , t o b r e a k s i l e n c e s , a n d to s p e a k t h e 
unspeakab le : the subject ivi t ies of w o m e n and m e n of colour 
as educators contending with issues of race, gender, and class 
in their personal and pedagogica l practices, (p. 1) 

A s the edi tors note , it is the intent o f these stories to present var ied expe-
r iences in Amer i can h igher educat ion insti tutions of facul ty f r o m wide ly 
d i f fe r ing ethnic and cul tural backgrounds and to encourage the reader to 
ref lec t u p o n " w h a t it means to be, to struggle, to t r ans fo rm self and oth-
ers in the pract ice of f r e e d o m in teaching and learning in h igher educa-
t ion" (p. 7). With its focus u p o n the exper iences of facul ty of colour w h o 
teach in w h a t cont inue to be p redominan t ly whi te inst i tut ions of h igher 
learning, the v o l u m e contr ibutes to fur ther ing the unders tand ing of the 
lives of facul ty m e m b e r s w h o do not reside at the centre, w h o const i tute 
the other. Ex tend ing the d iscourse begun several decades ago wi th the 
role o f w o m e n in the academy. 
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This v o l u m e is the s ix ty-f i f th in the Counterpoin ts series Studies in 
Postmodern Theory of Education w h i c h is c o m m i t t e d to the idea that 
theoret ica l l i terature should be accessible in its l anguage to a var ie ty of 
aud iences . Toward that end the pub l i shers insist that esoter ic and j a r -
gonis t ic l anguage be avoided by its authors . Essentially, wi th o n e or t w o 
exceptions, this vo lume achieves that goal. The language of the text 's intro-
duct ion and the narratives, whi le clearly present ing the pos tmodern per -
spective, will be accessible to those unfamil iar with postmodern discourse. 
In fact, for those unfamil iar with this fo rm of discourse, the Introduction to 
this text can serve as a usefu l first exposure to the language. 

Typical ly each of the thirteen stories is a narrat ion detail ing a facul ty 
m e m b e r ' s pa r t i cu la r expe r i ence wi th in the a c a d e m y in te rspersed w i th 
ref lec t ion u p o n the exper ience and, in some cases, analysis of that experi-
ence wi th in the context of exist ing scholarly literature. A l though each of 
the narrat ives is un ique in its expression of the au thor ' s exper ience and 
his /her interpretat ion of that exper ience they are all similar in one way. 
E a c h addresses some aspect o f one or m o r e of the relat ionships engaged 
in b y facul ty as they fulf i l l their responsibil i t ies wi thin the academy. O n e 
narrat ive, " D o i n g Bat t le Inside the Beas t , " for example , is m o r e typical of 
the stories wh ich have emana ted f r o m higher educat ion settings in the last 
f e w decades . It wil l resonate with m a n y in the academy, appear ing all too 
fami l ia r to those w h o do not reside at the centre. T h e story of Luis Ort iz-
F ranco sets out his exper iences related to his "a t tempt to attain tenure at a 
pr ivate l iberal arts four-year universi ty in Cal i forn ia" (p. 153). It begins 
wi th his s truggles to obtain his first tenure-track posit ion despite obtain-
ing h is P h . D . in m a t h e m a t i c s educa t ion f r o m the p res t ig ious S t a n f o r d 
School o f Educa t ion and dur ing a t ime w h e n mos t Amer i can institutions 
had a f f i rmat ive act ion programs. Once he obtained a tenure-track posi t ion 
the nex t struggle, to obtain tenure, f o rms the essence of the story. A s they 
are set d o w n in the story, the events which fo l lowed are typical of wha t 
happens w h e n strong voices, de termined to mainta in the h e g e m o n y of the 
centre, prevail . Despi te be ing wel l -qual i f ied in all o f the categories asso-
ciated wi th receiving tenure at his institution the author ' s appl icat ion w a s 
denied. This set in mot ion a number of events , including a groundswel l o f 
suppor t f r o m the entire communi ty , academic col leagues , suppor t s taff 
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and students , for Professor Ort iz-Franco. These act ions, in con junc t ion 
with his o w n actions m a k e for some interesting reading and should pro-
vide s o m e insights for those w h o do not bel ieve that it is poss ible to "do 
ba t t le wi th in the b e a s t " wi th regard to cases such as this and preva i l . 
O r t i z - F r a n c o a r r ives at s o m e in t e r e s t i ng c o n c l u s i o n s . H e s t a t e s t ha t 
" a posi t ive change in the s t ruggle to br ing diversi ty and fa i rness to acad-
emia in fact occur red at m y univers i ty" (p. 164). M o s t important ly, he 
ident i f ies as a resul t of his exper ience f ive impor tant founda t iona l ele-
men t s wh ich m u s t be in p lace if d iscr iminat ion in the tenure process is to 
be overcome. In this sense his case can serve as a p r imer for m e m b e r s of 
a n y non- t r ad i t i ona l g roups w h o are c o n t e m p l a t i n g ca ree r s w i th in the 
a c a d e m y ' s professor ia te . 

T h e text conta ins a g roup of narrat ives wh ich speak to a re la t ionship 
less f r e q u e n t l y a d d r e s s e d in wr i t t en a c c o u n t s o f l i fe in the a c a d e m y , 
spec i f i ca l ly tha t o f f acu l ty and s tudents . M a r i s a A l i c e a desc r ibes the 
c h a l l e n g e s she f a c e s " a s a P u e r t o R ican w o m a n and p e r s o n of co lo r 
t e a c h i n g cou r se s c o n c e r n i n g race ,c lass and g e n d e r to p r imar i l y adu l t 
whi te s tudents" (p. 37). He r story begins with a series o f small v ignet tes 
w h i c h no t on ly i l lustrate s tuden t s ' skep t i c i sm abou t he r sui tabi l i ty as 
their teacher , they also reveal her approach to negot ia t ing a m o n g self , 
s tudents , and the cur r icu lum in her teaching. He r story sets out her o w n 
ph i losophy and suppor t ing teaching approaches as she a t tempts to over-
c o m e her s tudents "res is tance to learning about issues concern ing social 
inequa l i ty" wi thin the context of their doub t about her right to be their 
t eache r (p. 42) . Yet ano the r nar ra t ive dea l ing w i th the f acu l ty / s tuden t 
re la t ionship is told by Sandra Jackson in "I D o n ' t D o Dis He r Da t Dere : 
A Subtext o f Author i ty in Teaching and Learn ing . " He r story includes 
i n c i d e n t s w h i c h h i g h l i g h t i s s u e s o f c o l o u r a n d r a c i a l s t e r e o t y p i n g 
e m b e d d e d wi th the issue of power in s tudent/ teacher relat ionships. As 
Jackson poin ts out , w o m e n professors of color mus t nav iga te b e t w e e n 
the inst i tut ional authori ty confer red u p o n them by the a c a d e m y by vir tue 
of their academic prepara t ion and the perspec t ives of s tudents w h o are 
c u l t u r a l l y a n d e t h n i c a l l y d ive r se , " w i t h i den t i t i e s w h i c h are f u r t h e r 
n u n a n c e d b y issues of race, gender , c lass , l anguage , and o ther d imen-
sions of d i f f e r ence" (p. 31). 
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Perhaps the m o s t po ignan t story of all is revealed in "Ni Eres N i Te 
Pareces : A c a d e m i a as Rapture and Al iena t ion ." Al ic ia Chav i ra -Prado ' s 
story sets out he r j ou rney f r o m acceptance into graduate school th rough 
her s t ruggle to ach ieve a renewal of her contract as a facul ty member . It 
is a story like the others in that it sets out the na ture of her exper ience 
wi th all o f the vary ing relat ionships of the academy as she m o v e s f r o m 
s tuden t to f acu l ty m e m b e r . It is he r w o r d s w h i c h s t r ike such a cho rd 
b e g i n n i n g wi th he r r ecoun t ing o f he r emot ions u p o n hea r ing she w a s 
accepted to graduate school . In addi t ion to be ing "s tunned and e la ted," 
she exper ienced " te r ror" at be ing accepted to graduate school , an emo-
t ion she n o w unders tands as "subjec t i f ied d i f ference , exclusion, and dis-
e m p o w e r m e n t " (p. 135). Terror is a theme which is w o v e n th roughout 
he r story wh ich she concludes by stating that " T h e terror is still par t of 
m y a c a d e m i c life, and I s t ruggle constant ly against it wi th a res is tance 
tha t r ema ins ma in ly subjec t i f ied" (p. 150). M o s t of us do not inhabi t the 
spaces wi th in the a c a d e m y no r expe r i ence the inst i tut ion in the w a y s 
descr ibed by the authors in this text. This should not prec lude , however , 
all m e m b e r s of the a c a d e m y f r o m engag ing wi th this text. In fact , the 
t ex t w o u l d be m o s t u s e f u l l y r ead b y t hose c loses t to the cen t r e and , 
therefore , the fur thes t away f r o m the stories of the text. T h e fact that the 
s to r ies al l occu r w i t h i n the A m e r i c a n a c a d e m y does n o t n e g a t e the i r 
va lue for the Canad ian context . There are comparab le Canad ian stories 
f r o m facul ty of color wh ich could have fit seamless ly wi th in this text. 

W h i l e it is m a d e clear at the outset that the focus of the text is upon 
the exper ience of facul ty of color in the academy, a by-product o f the text 
is the contr ibut ion several of the narrat ives m a k e by provid ing explici t 
s o l u t i o n s to p r o b l e m s a s s o c i a t e d w i t h the t e a c h i n g l e a rn ing p r o c e s s . 
A l though these teaching learning strategies are couched within the f rame-
w o r k of r e sponses of p ro fes so r s of color to facu l ty s tudent p r o b l e m s , 
m a n y of the solut ions posed by these authors , part icular ly those wh ich 
address w a y s of relat ing to students, could be applied by all facul ty m e m -
bers seeking to enhance the educat ional exper ience of students. 

I've Got a Story to Tell: Identity and Place in the Academy is a rich 
co l lec t ion o f na r ra t ives w h i c h revea l m u c h abou t the s t ruggle o f p ro -
f e s s o r s o f co lo r w i th i s sues o f r ac i sm, s e x i s m and o p p r e s s i o n in the 
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a c a d e m y . F o r s o m e the s tor ies wi l l be f ami l i a r wh i l e f o r o thers they 
m a y be shock ing . Regard less , this is a b o o k for all to read w h o h a v e 
a n y c o n c e r n fo r ensur ing the l eg i t imacy of the b roades t r ange of vo ices 
wi th in the academy. 

ty "fr 

J. B r a x t o n & A . B a y e r . ( 1 9 9 9 ) . Faculty Misconduct in Collegiate 
Teaching. Ba l t imore , M D : T h e John Hopk ins Univers i ty Press . Pages : 
228. Price $34.95 (hardcover) . 

R e v i e w e d b y R u t h R e e s , F a c u l t y of E d u c a t i o n , Q u e e n ' s Un ive r s i t y , 
Kings ton , O N . 

This book is a "mus t read" for college and university faculty — not 
j u s t teaching faculty, but counselors , facul ty in adminis t ra t ive posi t ions 
and those involved in grievance procedures. The authors a t tempt to deter-
mine types of behaviours that are deemed inappropriate by teaching fac-
ulty. The authors echo Boice ' s (1996) contention that the growing concern 
of increased student misbehaviour is really a result of "professorial incivil-
i ty" (p. 2). Addi t iona l ly the authors seek to de te rmine whe the r facul ty 
member s across various collegiate settings share views about inappropri-
ate behaviors by their colleagues in the teaching role. Because mos t pro-
f e s so r s t each to v a r y i n g degrees , the au thors a rgue tha t i nappropr i a t e 
behaviour mus t be identified first and then dealt with. Both inviolable and 
admon i to ry pa t te rns of behav iour const i tute t each ing misconduc t , wi th 
inviolable patterns being the more serious of transgressions. 

Specif ical ly, the research quest ions (pp. 7 - 8 ) are: 

1. W h a t inviolable patterns of behaviour comprise the normat ive 

structure of undergraduate college (i.e., postsecondary) teaching? 

2. W h a t admoni to ry pat terns of behav iour compr i se the no rma-
tive s tructure of undergradua te col lege teaching? 

3. A r e any of the inviolable no rms or admoni to ry pat terns simi-

lar across all types of educat ion I inst i tut ions? 
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